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period of 90 days under one or more ap-
pointments without a break in service. 

[33 FR 12474, Sept. 4, 1968, as amended at 34 
FR 2479, Feb. 21, 1969; 60 FR 67287, Dec. 29, 
1995] 

§ 610.304 Coverage. 
This subpart applies to regular em-

ployees of the Federal Government 
paid at daily, hourly, or piecework 
rates. This subpart does not apply to 
experts and consultants. 

§ 610.305 Standards. 
An administrative order may be 

issued under this subpart when: 
(a) Normal operations of an estab-

lishment are interrupted by events be-
yond the control of management or 
employees; 

(b) For managerial reasons, the clos-
ing of an establishment or portions 
thereof is required for short periods; or 

(c) It is in the public interest to re-
lieve employees from work to partici-
pate in civil activities which the Gov-
ernment is interested in encouraging. 

(d) The circumstances are such that 
an administrative order under para-
graph (a), (b), or (c) of this section is 
not appropriate and the agency under 
its regulations excuses, or is author-
ized to excuse, without charge to leave 
or loss of pay, employees paid on an an-
nual basis. 

[33 FR 12474, Sept. 4, 1968, as amended at 34 
FR 2479, Feb. 21, 1969] 

§ 610.306 Supplemental regulations. 
Each agency is authorized to issue 

supplemental regulations not incon-
sistent with this subpart. 

[33 FR 12474, Sept. 4, 1968, as amended at 34 
FR 2479, Feb. 21, 1969] 

Subpart D—Flexible and 
Compressed Work Schedules 

AUTHORITY: 5 U.S.C. 6133(a). 

SOURCE: 48 FR 44060, Sept. 27, 1983, unless 
otherwise noted. 

§ 610.401 General. 
This subpart contains regulatory re-

quirements prescribed by the Office of 
Personnel Management to implement 
certain provisions of subchapter 11 of 

chapter 61 of title 5, United States 
Code. These regulations supplement 
that subchapter and must be read to-
gether with it. 

§ 610.402 Coverage. 
The regulations contained in this 

subpart apply only to flexible work 
schedules and compressed work sched-
ules established under subchapter 11 of 
chapter 61 of title 5, United States 
Code. 

§ 610.403 Definitions. 
In this subpart, Agency, Credit Hours, 

and Employee have the meaning given 
these terms in section 6121 of title 5, 
United States Code. 

[58 FR 58262, Nov. 1, 1993] 

§ 610.404 Requirement for time-ac-
counting method. 

An agency that authorizes a flexible 
work schedule or a compressed work 
schedule under this subpart shall es-
tablish a time-accounting method that 
will provide affirmative evidence that 
each employee subject to the schedule 
has worked the proper number of hours 
in a biweekly pay period. 

§ 610.405 Holiday for part-time employ-
ees on flexible work schedules. 

If a part-time employee is relieved or 
prevented from working on a day with-
in the employee’s scheduled tour of 
duty that is designated as a holiday by 
Federal statute or Executive order, the 
employee is entitled to basic pay with 
respect to the holiday for the number 
of hours the employee is scheduled to 
work on that day, not to exceed 8 
hours. When a holiday falls on a non-
workday of a part-time employee, he or 
she is not entitled to an in-lieu-of day 
for that holiday. 

§ 610.406 Holiday for employees on 
compressed work schedules. 

(a) If a full-time employee is relieved 
or prevented from working on a day 
designated as a holiday by Federal 
statute or Executive order, the em-
ployee is entitled to basic pay for the 
number of hours of the compressed 
work schedule on that day. 

(b) If a part-time employee is re-
lieved or prevented from working on a 
day within the employee’s scheduled 
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